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THIS ESTABLISHMENT 1S SUBJECT TC THE NEW YORK STATE HUMAN RIGHTS LAW
(EXECUTIVE LAW, ARTICLE 15)

DISCRIMINATION BA
N.-TIL NAL OR

DISCRIMINATION REALLY HURTS.
IF YOU SEE IT OR EXPERIENCE IT, CALL US.
WE'RE HERE.

(718) 741-8400 (888) 392-3644
r0(718)741-8300

ESTE ESTABLECIMIENTO ESTA SUJETO A LA LEY DE DERECHOS HUMANDS DEL ESTADO
OF MUEVA YORK (LE*:II EJECUTIVA ARTICULO 15)

EMPLOYMENT, BY EMPLOYERS OF FOUR OR MORE PEOPLE, EMPLOYMENT
AGENCIES, LABOR ORGAMNIZATIONS AND APPRENTICESHIP TRAINING
PROGRAMS

Alsp oronipited: discamiration in empioyment on the Basis of Sacbath chservarce or
rEIZIoUS practices, prior errest Or Lorviction record; pred sposing genel.c cnaracierisi cs

Reasonanle accommodations for persons wtn disapiities may be reguirec. A reasonaze
zccormmodat on i3 an adjusiment 1o a job or work envirgrment trat enanles a percon
with a diszo: ty to periorm the essent.z functiors of 2 joo 1 2 reasonable manner

RENTAL, LEASE OR SALE OF HOUSING, LAND AND COMMERCIAL SPACE

£xceptions

) -ental o 2n apartmen: n an owner-occupied twe-Tamily house

{2) resteictians of all rooms = a housing accommodat on to individia's of the sar-e sex

(2) rental of & raom 2y the pocupant of 2 Noase 0r apartment

(4) sale, remtzl, or lease of accommodations of nousing exclusivery to persans 55 years
of age or olcer, and the spouse of sucn sersons

Also pro- bited g'scrimination in housing o the bas.s of familial ststus (e g familes
anth chcren

Reasorasle accommocat nd medificatiors for persans with c g3’ lies may also o=

equIras

ACTIVITIES OF REAL ESTATE BROKERS AND SALES PEQPLE
Also pronibited: commer2 boycotls anc 2locbusiing.

PLACES OF PUBLIC ACCOMMODATION, RESORT OR AMUSEMENT SUCH AS
RESTAURANTS, HOTELS, HOSPITALS, CLUBS AND MEDICAL OFFICES
Excepiion

Age 5 not 2 coveres classiication relatve to pubic accommodations,
Reasanzaie azcomrocat ons for persons with disabl ties may z2iso 2e regured.
(Effectwe fanuary 151, 2008 }

ADVERTISING AND APPLICATIONS RELATING TO EMPLOYMENT, REAL ESTATE,
PLACES OF PUBLIC ACCOMMODATION AND CREDIT TRANSACTIONS

EDUCATIONAL INSTITUTIONS: NON-SECTARIAMN, TAX EXEMPT, PUBLIC AND
PRIVATE

ALL CREDIT TRANSACTIONS INCLUDING FINANCING FOR PURCHASE,
MAINTENANCE AND REPAIR OF HOUSING

If you wish 1o ¥ a forma: complaint wir the Divisior of Human Rights, you must ¢o s
witnin ane year after the giser mination cecurred. “he Civision's services aro provided
free of charge

If you wish 1¢ Tie a compla nt in State Cours, you may ca so withir t7ge years of the
discriminatier You may na: file poth with tne Divisior anc the Siate Court

Retaliation for filing a comp or
You may file 2 complaint with the Dwmnn |f you have bean ruhhzted agalllsl’.

LA DISCRIMINACION REALMENTE HACE DANO.
S| ES TESTIGO O VICTIMA DE ELLA, LLAMENOS.
ESTAMOS AQUI PARA SERVIRLES.

(718) 741-8400 (888) 392-3644
10 (718)741-8300

EL EMPLEQ, POR PARTE DE EMPLEADORES CON UN PERSONAL DE CUATRO PERSONAS O
MAS, EN SINDICATOS Y PROGRAMAS DE ADIESTRAMIENTO Y CAPACITACION

Tamibién se prohibe. La giscriminac.on en el emgiao basado en 2
apse-vacidr dei Sabat v otras practicas religosas. por previos arrestos o antecedentes
crimnales, par sred sposicidn genadtica.

En casos de personas con dscapacicades fiscas se puede exigir que se le proporoicnen 3justes
eCesarios y razonatles. Un ajuste razenable es Lna mogi cacion en el lugar o amoiente ce
IrEDE0 Qué parrmita ue ung persona Con Ciscapac dades pusda desempenar sus funciones ge
‘grma razonable

ALQUILER, CONTRATO DE ALQUILER, VENTA DE VIVIENDAS, TIERRAS O ESPACIOS

COMERCIALES

Excepciores

(13 @i alquier de un spartamerto &n una casa para dos fam 25 en |z que -es.de el propietaio

{2} la restrice.dn de 1odas s habitaciores de una propiedad sesicencial para alojamiento ce
indivicuos del mismo sexo

13) el Zquier ce una habitac.dr por el ocupante de una casa o apartamento

{4) lavenz. aiguiler, contrato de alqwler en vivencas para aigamiento exclusive de personas
de 55 2fios © més ¥ SuS 1ESPECIVOS BEDOS0S © 25POSAS

Tarmoién esté prohibico: fa discriminaciin en viviencas basaca en fa situacién fam ar (ejemple:
familas con miftos)

Tembign se puede axigir gue se hagan sustes razarahies y modificaciones pare las personzs
cor distansticaces

ACTIVIDADES DE AGENTES Y VENDEDORES DE BIENES RAICES

st prohioido: les boicols comerc a 28 v la préctics de vender o alquilar viviendas a grupos
£tnicos minortarios en barrios naditades predominantemense por blancos, con &l propdsito de
cedreciar as profiedades y nacer especd aciones. A ésta practica se le conoge er inglés como
siggchusiing.

SITIOS PUBLICOS, LUGARES PARA VACACIONAR O DE ENTRETENIMIENTO COMO
RESTAURANTES, HOTELES, HOSPITALES, CLUBES Y CONSULTORIOS MEDICOS
Sucenuida:

_# edad no es una de las catego - as profegidas con "eEpacio 2 08 & Lios pubiicos

Ajustes razorabies 0303 125 PersOras con CISCaNac cades 1amoién puaden ser raguendos
(Efestivo g! Terg ge enaro dei 20080

PUBLICIDAD Y SOLICITUDES RELACIONADAS A EMPLEOS, BIENES RAICES, SITIOS
PUBLICOS Y OPERACIONES DE CREDITO

INSTITUCIONES EDUCATIVAS: QUE MO SEAN RELIGIOSAS, LIBRES DE IMPUESTOS,
PUBLICAS Y FRIVADAS

TODAS LAS OPERACIONES DE CREDITO INCLUYENDO FINANCIAMIENTO DE COMPRA,
MANTENIMIENTO O REPARACIONES DE VIVIENDAS

5i gesea presentar una querel g con a Division de Derechos —uraros, gebe nacer o dentro de
zn plazo de un afio cespués cue el aciodiscrminatorio naya ecdrmao. Los servicies que ofrece
la Svision son gratu tos.

5 oesea presenlar una queresa anlela Carle Ssiata Liene un plarso de nasia ires afios después
del roigente giscrim ratano pars nacerio. ho pusde presentar s. Cug|a e gmibos lugares, la
Divisidn y la Corte Estatal

p contra una p porque haya presentado una querella
o por op a discrimi Usted puede p una querelia ante la
Division si han tomado represalias en su contra.

Esia prohibido tormar rep
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EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

The Department of Labor’s Office of Federal Contract Protected Veteran Status
Compliance Programs (OFCCP) enforces the nondiscrimination
and affirmative action commitments of companies doing business
with the Federal Government. If you are applying for a job with,
or are an employee of, a company with a Federal contract or
subcontract, you are protected under Federal law from
discrimination on the following bases:

The Vietnam Era Veterans’ Readjustment Assistance Act of 1974,
as amended, 38 U.S.C. 4212, prohibits employment discrimination
against, and requires affirmative action to recruit, employ, and
advance in employment, disabled veterans, recently separated
veterans (i.e., within three years of discharge or release from
active duty), active duty wartime or campaign badge veterans,
Race, Color, Religion, Sex, Sexual Orientation, or Armed Forces service medal veterans.

Gender Identity, National Origin Retaliation

Executive Order 11246, as amended, prohibits employment
discrimination by Federal contractors based on race, color,
religion, sex, sexual orientation, gender identity, or national
origin, and requires affirmative action to ensure equality of
opportunity in all aspects of employment.

Retaliation is prohibited against a person who files a complaint
of discrimination, participates in an OFCCP proceeding, or
otherwise opposes discrimination by Federal contractors
under these Federal laws.

Any person who believes a contractor has violated its

Asking About, Disclosing, or Discussing Pay nondiscrimination or affirmative action obligations under

OFCCP’s authorities should contact immediately:
Executive Order 11246, as amended, protects applicants and

employees of Federal contractors from discrimination based on The Office of Federal Contract Compliance Programs (OFCCP)
inquiring about, disclosing, or discussing their compensation or U.S. Department of Labor
the compensation of other applicants or employees. 200 Constitution Avenue, N.W.

Washington, D.C. 20210
Disability 1-800-397-6251 (toll-free)
Section 503 of the Rehabilitation Act of 1973, as amended, If you are deaf, hard of hearing, or have a speech disability, please dial
protects qualified individuals with disabilities from discrimination 7—-1-1 to access telecommunications relay services. OFCCP may also
in hiring, promotion, discharge, pay, fringe benefits, job be contacted by submitting a question online to OFCCP’s Help Desk
training, classification, referral, and other aspects of employment at https.//ofccphelpdesk.dol.gov/s/, or by calling an OFCCP regional
by Federal contractors. Disability discrimination includes not or district office, listed in most telephone directories under U.S.
making reasonable accommodation to the known physical or Government, Department of Labor and on OFCCP’s “Contact Us”
mental limitations of an otherwise qualified individual with a webpage at https://www.dol.gov/agencies/ofccp/contact.

disability who is an applicant or employee, barring undue
hardship to the employer. Section 503 also requires that
Federal contractors take affirmative action to employ and
advance in employment qualified individuals with disabilities
at all levels of employment, including the executive level.

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

Race, Color, National Origin, Sex Individuals with Disabilities

In addition to the protections of Title VII of the Civil Rights Act Section 504 of the Rehabilitation Act of 1973, as amended,

of 1964, as amended, Title VI of the Civil Rights Act of 1964, as prohibits employment discrimination on the basis of disability
amended, prohibits discrimination on the basis of race, color in any program or activity which receives Federal financial assistance.
or national origin in programs or activities receiving Federal Discrimination is prohibited in all aspects of employment against
financial assistance. Employment discrimination is covered by persons with disabilities who, with or without reasonable

Title VI if the primary objective of the financial assistance is accommodation, can perform the essential functions of the job.
provision of employment, or where employment discrimination

causes or may cause discrimination in providing services under If you believe you have been discriminated against in a program
such programs. Title IX of the Education Amendments of 1972 of any institution which receives Federal financial assistance,
prohibits employment discrimination on the basis of sex in you should immediately contact the Federal agency providing
educational programs or activities which receive Federal such assistance.

financial assistance.
(Revised 6/27/2023)
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